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Government of India 
Ministry of Personnel, Public Grievances & Pensions 

Department of Personnel and Training 
(IR Section) 

* ** 
North Block, New Delhi 

Dated: 08 September, 2017 

OFFICE MEMORANDUM 

Subject: Amendment of Recruitment Rules , 2011 for Staff Car Drivers in Central 
Information Commission 

This Department is in process of amendment of Central Information Commission 
(Staff Car Drivers) Recruitment Rules , 2011. All concerned are requested to furnish their 
comments, if any, for the proposed amendment in the Recruitment Rules within 30 days 
from the date of uploading of this O.M on the website of DoP&T to the undersigned. The 
proposed amendment of RRs alongwith the Notification and Schedule is annexed. 

Encl.: As above. 

(M. M. Maurya) 
Under Secretary to the Govt. of India 

Ph. No. 011-23092356 
To, 

The Secretary, 
(Kind Attn: S.P.Beck, Joint Secretary) 
Central Information Commission, 
August Kranti Bhawan, 
Bhikaji Cama Place, 
New Delhi 

With the request to bring the OM in the 
notice of all concerned. 

  

NIC is requested to upload the O.M. and Proposed Notification and Schedule on the 
website of DoPT. 



TO BE PUBLISHED IN THE GAZETTE OF INDIA (Extraordinary) PART-II SECTION 3 
SUB SECTION (i) 

Government of India 
Ministry of Personnel, Public Grievances and Pensions 

(Department of Personnel and Training) 

NO'111+ 1CATION 

New Delhi, dated the 	2017. 

G. S .R. 	In exercise of the Powers conferred by sub-section (1) read with clause 
(d) of sub-section (2) of section 27 of the Right to Information Act,2005,(22 of 
2005), the Central Government hereby make's the following rules to amend the Central 
Information Commission (Staff Car Drivers) recruitment Rules, 2011 namely:- 
1. 	Short title and commencement.- 

(1) These rules may be called the Central Information Commission 
(Staff Car Drivers) Recruitment (Amendment) Rules, 2017. 
(2) They shall come into force on the date of their publication in the 
Official Gazette. 

2. 	Number of post, classification and Pay Band and grade pay or Pay 
Scale.- The number of post, their classification and the Pay band and grade pay 
or pay scale attached thereto shall be as specified in columns (2) to (4) of the 
Schedule annexed to these rules. 
3. 	Method of recruitment, age limit, qualifications etc.- The method 
of recruitment, age limit, qualifications and other matters relating to the said post 
shall be as specified in columns (5) to (13) of the said Schedule. 
4. 	Initial Constitution.- (1) Notwithstanding anything contained in the 
provisions of these Rules, the persons holding the post of Staff Car Driver on 
the date of commencement of these rules on deputation basis and who fulfil the 
qualifications and experience laid down in these rules and who are considered 
suitable, shall be eligible for absorption in the respective grades subject to 
condition that such persons exercise their option for the absorption and that 
their parent Departments do not have any objection to their being absorbed in 
the Central Information Commission. 

(2) The seniority of officers mentioned in sub-rule (1) shall be determined with 
reference to the dates of their regular appointment to the posts concerned. 
5. 	Disqualification. - No person,- 

Who has entered into or contracted a marriage with a person having a spouse 
living; or 

Who, having a spouse living, has entered into or contracted a marriage with any 
person, shall be eligible for appointment to the said post: 



6. Power to relax.- Where the Central Government is of the opinion that it is necessary or 
expedient so to do, it may, by order, for reasons to be recorded in writing and in 
consultation with Union Public Service Commission, relax any of the provisions of 
these rules with respect to any class or category of persons. 
7. Saving.- Nothing in these rules shall affect reservations, relaxation of age limit and 
other concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, 
ex-Serviceman and other special categories of persons in accordance with the orders issued 
by the Central Government from time to time in this regard. 
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10.  

Method of  recruitment 
whether by di rect 
recruitment or by 
promotion or by 
deputation/ 
absorption and 
percentage of  the 
vacancies to be filled 
by va rious methods.  

Central I nformation Commission who possess valid 
Driving License for Motor Car on the basis of a Drivi n g 
Test to assess the competence to d rive Motor Cars faili ng 
which from officials holding the post of D ispatch Rider on 
regular basis or regular G rou p C  em ployees in Level — 1 
in the Pay Matrix in other Ministries of  the Central 
Govern ment who fulfill the necessary qualifi cations as 
mentioned in column 7 . 

Deputation/ re-em ployment for Armed Forces Pe rson nel : 

The armed Fo rces Personnel  due to reti re or who are to 
be transferred to reserve within a period  of  one year and 
havi ng the requisite experience and qualifications 
prescri bed shall  also be considered . Such persons wo uld  
be given deputation terms u pto the date on which they 
are due for release from the Armed  Forces ; thereafter  

11 .  	 

In case of  recruitment/  deputation/ absorption , 
grades from which prom otion/ deputation 
/absorption to be made 

5
-0

 F
i tr

z 
0
 

	 K
 . .-

= 0
 '':

': 
2
 8

 8
 2

 2
 0

0
 

N
  (1

" ,
,u)
. 

l'n) 
5
"- o

A
 c

– 
` 	

6 "
 c–

 (c
f)' 

P,,
 (7

) 
3 

= 
-c3  

`21  
0
  CD

 "'
-`

 
	 (1

)* 
 

,--,
 

	
,...:

 
---

 =
 	 c

r . ..
.,.-, 	

3 	
el), 
	

In 	
> 	

9, ) 	
73. 

F,
 	 2

) 	
(1, 	

L.?
 

•=
 	

_ 
0
 =

 c
r 0

  
	

,. 9
- 	

( 
o 

(fa
 	

I)  
o
 

=
 =

 C
D 

ct
, 

■.<
 	

, 	
3 

= 	
= 	

_,, 	
— 

0 
= 

11) 
sD

 = 	
, 

= 

I 	12 . 

0 
N

.  a
) o

 —
 fa

. 
-z

-t, 
0
 	

. 
0 

-0
 m

 
a 	

7..
. ..
 '6

 2
 

	 "
Fa  

2
) 

o 	
- 

0 	
* 

F:f
 .9

. 3
  

;79
: 	

..T
 a

) 	
— 

CD
 

—.
 	

— 	
o 

o 	
o
m

n
,I

. 
= 	

ri.
 	

SD
 

Z
 0 . 13

 
"0

 ID 

13 . 

F
i .

■
 
0
  w

o
cn

co
 q

 
0

  =
 g

 ,.
.,.

 0
 2

 	
. s

. r
, 

-.
3

cn
o
a
 	

o 	
0 

C —
I
N

C
I
A

-
2

(
1 —

.
°
*

g
 

el
•

 A
.-

 —
 —

 	
. 

on
 	

=
 

E5  
	 a

  r
i 

0  
0 

a 
0.

 	
0 
	

— 	
- c

ur+
 

5'
 	

C) M 



I 

4 



G)
 o

 V
) 

..,
. r )

  
Ca

. c
ci 

CD
 
-1

 0
 

=
 	

0) -1 

1.  

0
 z

 
-h

 t
u  

TJ
 3

. 
0
 

a)
  

U) —
 

z 
a)

 
C

D
 (/

) 
..... 

- 0
 
 
C

 
Z 

c'
D

 
sp

 o
-  

0 
= 

	ai
 

,.. -, 
cl

. o
 0

  
•.:

:_ 
a) 	

= 	
,-.

- 
EU

 	
I . 	

0
 

0-
 

--- „
; 

c)
 

'`-
' -

P 
'0

  *
 

_,
 -.. 

2.  

-
0

 Z
 

o a 
o-

 
CD

 

0
 

-%
 

Non -Gazetted , 

3.  

C)
 

ir)
 

Cl) Cl) 7.-ii
 

C)
'  O'
 

o = 
E 

5'
 r

" 

x'
 0

 
 -a 

	 I
 

4.  

a 
c r.

 ''
 

 
E

a
r
 

-...
 	

a ) 
x 

.<
 S

 

5.  

cn
 o

 (.
/)

 %
 

CD
 

-I
 

a)
 —

 
(7

 	
ci -

  (7
; 

CC))
0 	

,..
 

5 	
3 

2 
= 	

- 
-0

 o 
0 

-0
  

0
  o

  z 
o o) 

. 	
IMF

 

6. 

0.
. >

 
;1

". (
cg

 
!.21

,  
-I

 —
 

CO) 
 

0 
3 

2 7.-
 

N
 

0 -, 

7. 

0,
 a

l .
0 

0 
m

 
49 

.0
 c

uo 
5
 aC

IL  
C

 -
■

 
M

 
t-l

• 	
rt

 	
.7. 1

1 	
la)

 
-1

 0
 0

 	
rt

 
0
 0

. 
C

U
 	

0
 

C)
 	

r:1
1 	

=
 

2
 	

Ca
 

,...
.

,—
. 	

=
 

Cl)
 	

(1)
 	

a) 
-1,

 
O 	

m 
.5 	

a.
 

8• 

..o
 

	-
1% 

-%
 a)

 .1
3 

0
 0

  o
u)

 -
c
s 

0
' 

B 
co

 —
 2

 

P 	
. 

'71
  

,-1
. *

 	 c
co 

0
 	

=
 0

 
-1.

1  C
D 	

—
 r

.1.•
 13

 .
0 

CD
 C

1)
 I

C 
-I

 c
 o

. 
= 

(1
) a

) c
 o

_ 
0
 =

 0
 	

!.D
. 

=
 

0
- 

5 
al

 	
a) 

Z
 	

CO
 

Cl)
 	

CD
 



z
 

0 2)
 F)
.  

il)
 

CT
 

FF
 

9. 

Period  of  
probation , 
if  any 

Promotion 

10 . 

Method  of  recruitment 
whether by di rect 
recruitment or by promotion 
or by deputation/ absorption 
and percentage of  the 
vacancies to be fi lled by 
various methods.  
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I n case of  recruitment/  
deputation/  absorption , 
grades from wh i ch  
promotion/  deputation 
/absorption to be made 
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If  a departmental  
P romotion 
Committee exists , 
what is its 
com position 
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Promotion : 
Staff  Car Driver Grade- II in Level — 4 i n 
the Pay Matrix with  6 years of  regular 
service 

in the grade or with  a combi ned service 
of 1 5 years in Staff  Car Driver G rade- II  

and  Staff  Car Driver (Ordi n ary G rade) ; 
and have passed the trade test , 

specified  by the Govern ment . 

11 . 

I n case of  recruitment/  deputation/  
absorption, grades from which  
promotion/ deputation /absorption to 
be made 

Grou p 	' C' 	Departmental 
Promotional 
Committee 	for 	consideri ng 
P romotion: 

i)

JS (Ad mn) CIC* 	- Chai rman 

ii)

JS , C IC 
Member 

iii)

Dy . Secy, CIC 	- Member 
(*as per the designation prevalent 
in the C IC)  

12 . 

If  a departmental  Promotion 
Committee exists, what is its 
com position 
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11.  

In case of  recruitment/  
deputation/  absorption , 
grades from wh ich 
promotion/  deputation 
/absorption to be made 

Grou p ' B'  Departmental  Promotio nal  
Committee for consideri ng P romotion : 

i)

Addl . Secy, C IC* 	- Chai rman 

ii)

J t . Secy, CIC 	- Member 

iii)

Dy. Secy. CI C 	- Member 

G ro u p 	' B' 	Departmental 	Confi rmation 
Committee for consideri ng confi rmation . 

i)

Addl . Secy, C I C* 	- Ch ai rman 

ii)

J t . Secy, C IC 	- Member 

iii)

Dy. Secy. CIC 	- Member 

(*as per the designation prevalent in the C IC) 

12 . 

If  a departmental  Promotion Committee 
exists, what is its com position 
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